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Welcome Back
We hope your winter break was relaxing and
enjoyable for you and that you are refreshed and ready to
return, as we continue to serve our students.
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New Tax Year, New Tax Tables
Effective January 1, 2012, the new tax withholding tables
went into effect. Check your withholding on this
paycheck, to determine if you need to adjust it. If you
need to file a new W-4 or DE-4, they are available on the
payroll link in the Budget and Fiscal Services section of
the district website at www.mdusd.org. Forms are also
available outside the Fiscal offices in Corridor B at the
Dent Center.

Exempt Status Employees
Employees currently claiming exempt status MUST fill
out an updated W-4 by February 15™. If you miss the
deadline, your exemptions will automatically change to
Single and -0-.

Payroll Tax Cut Temporarily Extended into 2012
See page 2 - IRS notice for more information
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2012 Mileage Rate Remains at 55.5 cents
The IRS has announced that the standard mileage
reimbursement rate for the use of a car (including vans,
pickups or panel trucks) will remain at 55.5 cents per
mile for business miles driven.
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W2’s will be mailed by January 31, 2012. Requests
for duplicate W2’s will be processed after February 15,
2012.

Make your Life Simpler this Year
Sign up for Direct Deposit ...

1. It's convenient. You don't have to go to the bank to
cash your check.

2. It's safe. No more lost, stolen or misplaced checks.
(Did you know that nearly 4 million paychecks are
lost or stolen each year?)

3. It'sreliable. Your money will be available the morning
of the payment or sooner.

4. It saves time. Did you know that people spend as
much as 24 hours each year waiting in line to cash
their paychecks?

5. You can get your paycheck even when you are out
sick or out of town — reassured that the checks you've
written will clear.

6. It helps you manage your money. Your paycheck will
be deposited directly into your account (such as a
checking and a savings account), thus helping you set
up a savings plan.

But, according to NACHA-The Electronic Payments
Association, the most important reason of all to use Direct
Deposit is that it benefits all of us —consumers, companies and
the country. Thirty years of success prove that Direct
Deposit is safe, confidential, and allows you to easily
manage your finances

Forms can be picked up in the Payroll Department or
downloaded from the MDUSD Website.
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New Third Party Administrator for 403(b) and 457 Plans
After completing an RFP (Request for Proposals) the district
committee has selected and the Board has approved Mid-
America Administrative & Retirement Solutions (MARS)
as your Third Party Administrator.

You can go to www.MidAmerica.biz to access plan
information and obtain forms, such as Salary Reduction
Agreements and Plan Highlights. New or changed Salary
Reduction Agreements must be submitted directly to MARS,
by fax at 1-863-688-4466, not delivered to the payroll office.
Customer Service: 1-866-873-4240
Monday-Thursday 8:30 am —8:00 pm EST
Friday 8:30am — 6:00 pm EST
Zuk Financial Group remains the provider of employee
education for the plans. Contact ZUK at:
http://www.zukfinancial.com Or call 510-547-8900 ext. 181
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Payroll Tax Cut Temporarily Extended into 2012
IR-2011-124, Dec. 23, 2011

WASHINGTON — Nearly 160 million workers will benefit from the extension of the reduced payroll tax rate that has been in
effect for 2011. The Temporary Payroll Tax Cut Continuation Act of 2011 temporarily extends the two percentage point payroll
tax cut for employees, continuing the reduction of their Social Security tax withholding rate from 6.2 percent to 4.2 percent of
wages paid through Feb. 29, 2012. This reduced Social Security withholding will have no effect on employees’ future Social
Security benefits.

Employers should implement the new payroll tax rate as soon as possible in 2012 but not later than Jan. 31, 2012. For any
Social Security tax over-withheld during January, employers should make an offsetting adjustment in workers’ pay as soon as
possible but not later than March 31, 2012.

Employers and payroll companies will handle the withholding changes, so workers should not need to take any additional
action.

Under the terms negotiated by Congress, the law also includes a new “recapture” provision, which applies only to those
employees who receive more than $18,350 in wages during the two-month period (the Social Security wage base for 2012 is
$110,100, and $18,350 represents two months of the full-year amount). This provision imposes an additional income tax on
these higher-income employees in an amount equal to 2 percent of the amount of wages they receive during the two-month
period in excess of $18,350 (and not greater than $110,100).

This additional recapture tax is an add-on to income tax liability that the employee would otherwise pay for 2012 and is not
subject to reduction by credits or deductions. The recapture tax would be payable in 2013 when the employee files his or her
income tax return for the 2012 tax year. With the possibility of a full-year extension of the payroll tax cut being discussed for

2012, the IRS will closely monitor the situation in case future legislation changes the recapture provision.

The IRS will issue additional guidance as needed to implement the provisions of this new two-month extension, including

revised employment tax forms and instructions and information for employees who may be subject to the new “recapture”

provision. For most employers, the quarterly employment tax return for the quarter ending March 31, 2012, is due April 30,
2012.
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